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(g) Determine, under the guidelines of Sections 2.8 through 2.15, the basic organization of the
educational and administrative structure of the campus, subject to applicable law and approval by the
President and the Board. Such administrative and educational organization may include departments,
schools, institutes, centers, divisions, and all similar designations.
2.8.2

Administrative Functions. Each Chancellor shall provide for the following administrative functions
within the structure of the major administrative unit:
(a) General supervision of the faculties through the system of colleges and schools;
(b) General supervision of all relationships between students and the major administrative unit. Such
supervision includes, but is not limited to: admissions; registration and records; academic advising;
counseling; housing; scholarships and financial aids; student activities and services; placement;
foreign students; and the evaluation and certification of academic credit from other institutions;
(c) The business and financial management of the major administrative unit and its component parts
in conformity with University-wide management policies, practices, and controls established by the
Office of the President and the Board. The management function should include, but is not limited to:
budget preparation and implementation; keeping financial accounts for activities of the unit; auditing
all expenditures and bills presented for payment; and such financial reports as may be required;
Personnel administration, including employment, termination, wage determinations, and conditions
of employment for other than academic-administrative employees of the major administrative unit, in
conformity with University-wide policies, practices, and procedures as may be required by the Board;
and
Operation and maintenance of the physical plant, purchase of supplies and equipment, and
maintenance of appropriate inventories and records of real and personal properties under the
jurisdiction of the major administrative unit.

2.9

The Colleges. Subject to the powers vested in the Board, and subject to the provisions of 85-108 and 85-112
Revised Statutes of Nebraska, and other applicable law, the immediate government of each college shall be by
its own faculty. Without limiting the generality of the foregoing statement, such power shall include adoption
of attendance rules, determination of requirements for graduation, recommendations of candidates therefore,
developing research and extension programs, discipline of students for conduct solely affecting the college,
and providing to the Board recommended admission requirements, courses of study and other relevant
material for meeting statutory requirements. Those persons with rank of assistant professor and above, or
equivalent ranks, shall constitute the voting members of a college faculty, unless other persons are
specifically included in a particular college by action of these voting members. Any system of college
government shall provide for consultation with students. No curriculum leading to a degree or certificate shall
be adopted or discontinued without the approval of the Board. The faculty for each college shall adopt rules
and regulations relating to its government in accordance with Section 1.2 of these Bylaws.
History: Amended by the Corporation Secretary pursuant to the authority of Sec. 1.12 (b) of these Bylaws
(27 April 2012)
Amended, 47 BRUN 146 (24 July 1982)
2.9.1

Deans of Colleges. The Dean of a college shall be the officer primarily charged with the
administration of the college. The Dean shall be the presiding officer of its faculty and the chief
advisor of the Chancellor in regard to the college's welfare, and shall be in general charge, under the
Chancellor, of the administrative work of the college. The Dean shall submit recommendations to the
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Office of the Chancellor concerning the appointment, reappointment, non-reappointment, promotion,
granting of continuous appointment, demotion, transfer, dismissal, or removal of members of the
college staff. All requisitions chargeable to funds apportioned to the college are subject to approval
by the dean or his or her designee.
2.9.2

College Staff. In preparing budgetary or apportionment recommendations, or in recommending the
appointment, reappointment, non-reappointment, promotion, granting of continuous appointment,
demotion, transfer, dismissal, or removal of members of the college staff, the Dean of the college
shall consult the department chairs affected and any special college committee that may be
established to advise in these matters. If the recommendation of a chair, of a director, or an advisory
committee differs from the Dean's recommendation, the Dean shall so inform the Chancellor, or, in
the case of the Graduate College, the executive officer for Graduate Studies and Research shall
inform the cognizant Chancellor and the Executive Vice President and Provost.
History: Amended, 41 BRUN 86 (10 Dec. 1977)

2.9.3

2.10

The Schools. Collegiate and independent schools may be established by the Board upon
recommendation of the Chancellor and the President. Subject to the powers vested in the Board or
delegated to administrative officers, the immediate government of such schools shall be in their
respective faculties. Schools shall be subject to the general supervision and control of the Dean and
faculty of the college within which they exist. Executive heads of such schools shall have powers and
responsibilities assigned to their positions by the Board.

The Departments. The Board may create departments of a college or a school when size or educational
efficiency demands it. The department chair shall be the officer primarily charged with the administration of
the department. The department chair shall be the presiding officer of its faculty and the chief advisor to the
Dean or director of the administrative unit to which the department is assigned. Department chairs shall be
appointed upon recommendation of the Dean in the manner provided by Section 3.2 of these Bylaws, after
appropriate consultation with the department faculty, and with concurrence by the Chancellor and the
President. The department chair shall not have tenure in that office, but tenure as a faculty member is a matter
of separate right. The department chair may make recommendations to the Dean and the faculty of the college
concerning the welfare of the department or its relations to other departments. Before making such
recommendations, the department chair shall consult with the appropriate department faculty. Where the
recommendation of the chair differs from the advice given by the appropriate department faculty, the chair
shall so inform the Dean.
The department staff shall consist of persons of the rank of assistant instructor or above or equivalent ranks in
the department. Meetings of the department staff may be called by the Chancellor, the Dean, the chair, or by a
majority of the staff. The department staff may make recommendations upon any matter affecting the welfare
of the department or its members to the chair, to the Dean of the college, or to the faculty of the college. In
the event that a departmental recommendation or the recommendation of the department chair does not
receive higher administrative approval, the reasons for the action shall be communicated to the department.
History: Amended, 62 BRUN 14 (28 Feb. 1998)

2.11

Multi-Departmental Academic Centers for Research, Teaching, and/or Service
Multi-disciplinary and intercampus organizational entities have become increasingly important for pursuit of
the University’s mission. Such multi-departmental organizational entities may organize faculty and
programs for numerous purposes such as creation of partnerships with external organizations, enhanced
university research and outreach programs, development of new funding patterns, addressing emerging
multi19

